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Gender Disparities Behind Salaries: Implications of the
William Jones Cup Unequal Appearance Fees for Male
and Female Basketball Players and U.S. Cases

Shih-Chia Chen*
Angel Daugherty**
Chi-Yang Tsai***

Chin-Lin Tai ****

Abstract

Taiwanese basketball has recently undergone rapid development, with
new league formations, structural reorganizations, and the establishment of
players’ unions. However, the 2024 Jones Cup controversy - where national
male players received NT$5,000 per game and female players NT$3,000 -
ignited debates on gender equality, prompting public protests. The Chinese
Taipei Basketball Association (CTBA) cited higher ticket sales and advertising
revenues for the men’s team but later issued retroactive bonuses to women as a
remedial measure. This incident illustrates the challenges that Taiwanese
sports organizations face in promoting gender equity amid rising public
awareness. Comparable U.S. cases, such as the U.S. Women’s National Soccer

Team’s lawsuit against the U.S. Soccer Federation over unequal pay and

*Shih-Chia Chen, Professor, Morehead State University, School of Business
Administration.
** Angel Daugherty, Student, Craft Academy of Morehead State University.
***Chi-Yang Tsai, Associate Professor, General Education Center, National Taiwan Ocean
University.
****Chin-Lin Tai, Associate Professor, Office of Physical Education, National Chin-Yi
University of Technology.
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working conditions, reveal that public support can influence outcomes even
when legal rulings are unfavorable. While women’s sports are gaining
sponsorship and commercial potential, pay gaps persist due to market size and
commercial value differences. In U.S. collegiate sports, Title IX has advanced
participation and resource equity, yet disparities remain in business practices.
This study uses literature reviews and case analyses to compare salary and
resource distribution across national teams, professional leagues, and
collegiate sports in Taiwan and the U.S., emphasizing the urgency of
achieving gender equality and calling on sports organizations and society to

ensure fair treatment for all athletes.

Keywords: gender discrimination, Title IX, unequal pay for equal work,

resource inequality
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USRI HE HORER - (EAESERERIBIGINSR ~ SU BRI St & T %I
152 | (stereotypes) % T » FLEDBIREE (minorities) EIESK ARG
IR T HESR sy ELEIS AN PAFE - B E BRI AR A - (A5
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1 3
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FE R E PR B BRI & — 2 (Das, 2019) » KRBGRERHERLSAYIE
A Bt SR 2 N B s RSB HIBEAE A B B A -5
78 (fair treatment) FRVFRIA o 3% 28 KR E5EHE Alex Morgan, Megan
Rapinoe Jz Carli Lloyd S Af5tH » 205 BIZR Brall BRGNS 1 BR S @ T
R > HEEE OB S AR RS - H BRI e Em R s 1
B - (HAFIFTERA LB RS  BREES: - FL Rk Al AR S %
B (A18R—) (Wahl, 2016) - [R5 SR ek ih e &b 7 (1R] L[R]
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FEEHE - XK EHFTE 75

e ] FHE kB
mH L (FH) 9375 - 17,625 1,350
P E W NALA (5 5R) 1.50 1.20

RBEREAEES 68,750 15,000
BB B A 75 60

N E B 3,750 3,000

w2 HERAET - 2% Wahl(2016)

TEBRBRAELL R MY ~ 35 ~ (175 WL ~ B E LOERIE Bz - i
T2 P91 T By (Culvin et al., 2022)

BRI SEBNER A A SR E A AR A 55 B SR B 25 T
o T E L R B - R (AR SR G b G A A RS
Gary Becker F5HY : " R A MRS TAEEZARNRES - AERRE L
R BRI FRBI , (Leeds etal, 2018) - FeffReffBss &
JE BFIRF R BOR RIERIFFTE A - R LR R » Bl LIFR AR
FHIE » E R T A PRI ARE IR ERE - W A9 L& ey R LA AT —
B NG RE A E RE R e BT

BEEFEATE— RIS IA E Gary Klausner JKfJH FTHEAY AR A EARHEZEE
Bzlal » Klausner $5H1 » H #1520 — XARRBEFHE AR E M A EAY
el 0 NAERR 3% - BTRRAIENAERA T pay-to-play 5 JFHI -
TghE AR 2 B R L BRI A A7 » i TR IRy 20 (7%
FHIME (RS THTRE B F— B TRRIG A R FIeR: - (RIL 2 E 4
(ST EE IH b LIS 2R AN SR EIRE B S28 TR 5 TAFGR
EREGRAYE R (Carter, 2020; Culvin et al., 2022)  JE BRIV AMEZ
SR EAMEEEEZ - PP SR AR AGEF AR A A I MR BB e S e
A ST 0 SRR FINE - A SRS - EBRIE H R R B e 2
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B I AT, ~ Wk LR B2 Ry F A BERARY S FIREAS » [RIE
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BRI ES MR D) o ETF O BRI © bR TSRk
MR B sEE T - 55 ~ ZGHBH RS SR EIL - TERERGTHY
B E B bR - 59 EE) B TSR FTK S S S B
(Abrams, 2019) - 3= — 2 Bl Adelphi AELHEE)EFELRBYERYS ~ 20 lcEH
B ESGEEE R ARy IRIVY ISR - B E TR AR T
SEFSH 15%% 100% (Adelphi University, 2023) » Duru (2015) EHER T
7% WNBA OS24 F5 HEE (20 KER A HE U e A e an 528
T FHERIRE] » 2E1% T A MSETHTUSEAIRES - T NBA B NE 0%
—EAR[ERETHIE » AMEMER T ERHB A IR » HIRE 5
FhHHIER] - S NEEEANREETRT T ©

e

EEEEE SHT LI Fr
WMEEFHG Y BrH 4 LT HE
# 3 (NBA/WNBA) 10,776,383 113,295
& @ & (PGA/LPGA) 1,042,917 346,360
Rz (MLS /NWSL) 471,279 54,000
4k (ATP/ WTA) 1,589,024 1,039,141

(77 100 % & F)

o ABEEBEMAET - 4% Adelphi University (2023)
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75 A L AR s B T SRS R R » MRS 2 BN e v 4%
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Title IX B » (EFTEHHHE B EE I EEEET - AR
TR ITTAEAEAE ~ ABE A8 R - #IE8ibGl (Lopiano, 2020;
Sage et al., 2018; Woods & Butler, 2020) » 35S MHIE - BAEEELRIA
REEZERSPEEE G - MR IR Aot A B P IR IR L S5 LR B2 4
HE o DUS B Mt AZIEEER ~ RS RO RN SA 1 s <its - K11 »
EBEFISATESMUECR Title 1X P2 RSN HIRE - HIEEEE 50 B4
K EEIRE BHCET R A T A - 202 2EUEBIN A B R
BTG SRR E N KIR T - (3G S s B 16 - Al
5 [EE SRS (Acosta & Carpenter, 2014) - $5$% Title IX AYFEiH » ELF
P FR AT A BRI RERER - SR EAE 224 2 EEE Y
PSR EIER] (Ackerman, 2022; Mertens, 2022) » #ESRESHIERE A
SRR - (ELE B TR - AR R R T I S P S TR F L BB -
FITRERIAS: - S48 5S ~ W2 PRieE: - SBRIRS « 28R
BRI 2 BRI R R 2B AR Rl 2 - S
ERIE U A B T2 e A 2 (B ERS b AZ B B s X,
REREE =2k » RIS TS L AR DL Pt B - JE AR
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SREEL TS Pt TR WS e 155 20 R M — P B T 557 » AN B
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(three-prong test) J57% + DAFFET S ML EL 2 VAR LB 2 AT B K72 I
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28 RSB LLPIRIRGR - G)E O8I 48 (%) B2 HLEFE
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University, 2025; Sage et al., 2018)

LEH RN - REE S A ERARTE Title IX AYTERIAEE #4155 - 1%
T EIER ) B9 RT  WREIEI G AHIA (Women' s Sport
Foundation, 2019) » #MiEfe & IR AL - EEBIREESE - the AJERT
#{E (Wolohan, 2022)  [KIFiEZEOTIRFY » ZCREBA A BARIEE L
By 20% - AN SRR 2 B A HIRE B PR e 551 FRf L
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R RS SR AR S - BAAETRIEHEER » JEBR (soccer) ~ HifERR K
FHS ARG A TR TR - DA AR R S M E T g e ORI S
HESRS » TR b WTEIC B 22 R B L IR BE 2 S PR
B% - AT ~ K ~ K~ B MBS IR - LLERIT ZGEEN S B
¥95% - KL - Title IXH5eE B TERBIHERNISEY (Schulte, 2013) < Hi2E
A £ B 3R T B (cheerleading team) AR hNZo i SEE) B 44 %8
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B2 2 R B s B AR ER AR B 2 I - Bl SE BT IS T 5 1Y
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WRERE - JME BT TR MERZIAR ENSR - PHEB A SEE B i Bk 2y By
EEJE

ZRBEHFRUN FHEZ RGBT L £
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B ] R BTG A8 — 70 BET M R e
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BURhE R RUR - SR RRIBLE R — 2B - B 2016 HLFHRGE
LK MR BRI AN B EREESE M - TR B 57 (0] 5 2 A8 it
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Ry EAET - 80T 9 53 20R &TEH » fEE) S ELHHBIET ] 47.8% 5
2024 EEREGES - QIEJGERFZGHEB) S LEH 50 50 FYRGEE - TEE 2
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SYBC » FAIELU N =ME I RHESS T -

(= )3 1+ & P ds | Rk R fodE B

T2 - A0V EE) BAE R EIE B R a2 IHRE - eH RhE R
RIS ARG - SRR R T ~ MRS LSRR
BHE At B psE_ERIRER] (Cooky et al., 2021) o FERR/M2CMSEHBNYE
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